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AboUtRNBGU:
RNB clobal Universiry [RNBcU], Loc.ted in Bikaner, Rrjasthan, is a premier insanrtion

comnritted to excellerce in educatioD, .esearch, and innovat,on.1he unjve.sity olfers a

.ondu.vr cnvronhcnt for lcarhiig and pcrronal growth, c.Luippod with starc.of.thc-art

tucilfties rnd r dyDinric crmDus life. RNBCU js dedicated tD nufturing tuture leader and

prof-Assionals thr.u8h its dilers-a Fnee ol a.ndemic pr%rans and holhtic develofrnent

RNBCU offers a variety ol under8raduate, post8raduate, and doctoral progranis across

nfrlrinle dhcinlires, The .rrriflrhn rs d-"siSned to nrovrde i hlend of rheorencal

knml.dg. and nridnil rlillr, rnsitrih! rh' $'lfnh ri, lvrlfnhFihd rd firir
professional .aree6. The Faculty of Basi. and Ipplied S.iences offefs B.Sc IHont in

Agriculturc, B.Ted, tr.gran in c.intuter s.ien.e, BcA and McA pro8rams ,n sele.ted

specializarn,ns. The fa.ulty of Cohhrr.d and Manag.nont providcs BBA, B.Cofr, MBA

prcgrrms rvnh spd.ializarions in Finan.e, I{arketin8, Human Resource Manaedrnenl, and

hxenation.l Brsjness. The Faculty ol Law and Arts at RNBcU ollex jnte8..ted BA LLD

,BBALLA, LLBand LLM,alongwth 3A,:nd MA in va.tuus .ourscs f{n p.*graduate iudics

RNBCU enrphasizes resear and innovation across its prograns. The unjversity

encourages *udenLs 3.d faculry to en8agc in .uting-dgc rcsear.h p.ojecis 3nd p.ovides

the ne.esrary resorr.es ahd $Lpport io facilibte this. Various research centers and labs are

available on canpus to lostera.uLture olinnovatjon and.reatjvity. T|e vibrant.anpus lile

at RNBCU js deslgned to complemeoi the acadcmic exterjence StudenLs have access to a

rant. of exka.urii.ular activities, ir.ludirg sports, cuitural events, and sLudert

orgrnizations. The univeNity also provides excelle0t rcsidentiaL iaciljties, ensurine a

comiortable and enrjchi.s siay for studcnh

RNB Clobrl Utriversity k dedicated to DrovidnrAa holistic educrtion that prepares studenis

for the challcoges ofthe modcrn wo'ld. with its divcrsc pro8rams, 
'csca..h 

oppo.tunitics,

and vib13ht.anrp0s life, RNBCU nJnds outas a leadine institrtior in Rajasthar, fdnenng

the next generation of leaders and innovators.



The objective ofconductin8 a genderaudit at a RNBCU k to assess the insrir0tion s poh.ics,

pract'.es, dnd cnvi.onftenr to cnsu.c gcndcr cquality and indusivity. This jnvolves

identirying Eaps and barriers that may hinder the part(ipaiion and advan.cmcnt of any

gender, The audit aims to evaluate the representation oldilterent genders anong studenk,

fa.|rty, ?nn *?fl] n h pnnfc prtritahrp e..cs r. rcsorr.cs ?nir ofr.rnrnirilr tr rlr.
seeks to examine the gender senstrvity ol the cuiri.ulum rnd ext.!cu.ricul!r rctivities.

Additionall, ihe autlit aims to enhance awareness and understandjn8 of gender ksues

wfthin the unive.sity conmlniq. Uliimately, the Soal ls to c.eate a nore iDclusive,

supportive, and equitable environhent for all g.nders, prohoting divc6iV and preventinB

The f.llowing hehbsrs havc .ollected the data fronr vaious departmenB for colle.tjng the

1. D.. Meenakshi Shama, Professor, FacultyofComncr.add M3nagcmcnt

2. Dr. TriptiSoni,Assistdnt Profc$sor, FaculryofLaw and Arts

3. Ms. Sonnn Pareelr,Assistaht Profcsssdr, Fa.ultyofBas,c and Applied Science

4. DrAshokPren,AssociateProfessor,Facultyof LawandAds

s. Advd.atc MoniLa cupta (Exte.nal Memberl, Le8al Prachtroner

6. Ms. AdirySurana, Student Mcnbd, AA-LL.B.Vl

The nethodolag/ ot .onducting a gerd

preparation and planninS. This involv

cohprising fa.ulq, saft and studcnts co

objectives, scope, and expected outcames

dctailed timeline coveins allphases ofth

whi.h indldcs rcv,cunS unive.sity docu
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mat€riah to unde6t nd the cu rr€nt sEte of sen d€r inclusivity, The

throud employee reco.ds and oder sources, once tne data ls

anallsis usin8 statistical nethods reve.ls Fends and disparities,

A. The data torfouoslnS comnltteeswasanalrzedr

1. IQAC

2, Enployees G.jeva.c€ Connittee

3, Studenis Crievance Redr€ssal Cohmiuee

4. SC/ST/OBC Minority Cell

5, Anti Ragging Conmittee

6. Internal Cohplatn Cobmittee

7. Campus Developnent Conmittee

9. Cultu.al A.tivity Connittee

10. A.ademic Inprovenent Connittee

B. The gen d er .onposi don of fol lowth g was analysed.

3. Studentsadnittedintheyear2022-23

k)6t
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Findings: Gender RatioAcross various committee/ Bodies

r. Int€rnrl Qtr.lttyAssurance Cell
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IQAC

2.Enployees Gnevatrce Committee

Employees Grievance Committee

I
2

3
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3. Srndrnr5 crirvaDc€ Redressrl commirtee

Students'Grievance
Redressal Committee

4, sclsT/oac M'norig c€ll

2

SC/ST/0BC and Minoriry



SC/ST/OBC Minority Cell

5.  nti Rrggi nE Comnittee

Anti Ragging Committee

I
2

3
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6, lbtehal comblalni cohhltte.

Internal ComDlaint Committ.e

?. Campus Development Conmittee

2

2

3



Campus Development Committee

Soorts Comrnittee

2

4
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9. Cultur.l Adivity Committ€e

Cultu.al A.tivity Committee

10.A.ad.mic Improv.ment Committe.

_Mr 
Sand*p Sakna
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Aaademic lmpJovement Committee

Overrll Conparaiive Analysis:

l 5

2 En'ployees CnevJn(e Conrmittee 2

3 Students Grievance Redressal 1

2

5 2

lnternal C onptain C ommi ttee 3

Campus DevelopmentComm'dee

a I
Cultural A.tiv tyCommittee l 3

A.ademk lmprovement Comnittee

a.d4!'i
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Findtngs: Gender Ratio anongst Faalty, stafiand stud€nts:

Cehder Ration anonsst Faculti€s:

Gener Ratio Amongst Faculties

Cende. Ration Amoqst Stndents:

Gender Ratio Amontst Students

n
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Cender Ration Amon!$ St iIMenLbers:

GFnder Ration AmonSst Staff

Pe.cc.t:gcA.alysis:

I lQAc, 76.2% 
'n:la, 

23.3% ten:le

2. Employe€s G.iev.nce Committee: 50% nalL., S0% fenale

3. Students Gn€vanceRedressal Comnittee: 66.7% male, 33.3% fchale

a. SC/sT/OBC Mihority Ccll: 60% male, 40% female

5. Anti Ragging Conmittee: 66.7% halc, 33.3.,6 fcmal.

6 Int€rnal Complaint Committee. 2 <% | J d.7S00fenJh

7. Canpus Dev€lopmentConhitteer 66.7o1, m3le, 33.3o,1, tenule

3. Sports Commiltea: 30% nals, 20% fenale

L Crltural Actirity Committee: 500/i nale, 50% female

l 0. Ae.lemic Improv€.reni Committe€: a0% n,ale, 20% fen,.le !a



The gcndor audit at RNB Clobal University r.voals both p.og..ss and a..as nccding

improvement in gender representation across va ous committees. While certain

.onnittees,like the Enployees Crievan.e Cohhtte. dnd rh. cLlru.al Ad,v,ty comnttcc,

orhibit gender parity [50% male, 50% fcnalc], oihcrs dhplay sign,li.ant gcndc.

Itr,bJlJncc: Fo' itrnJrce,(l'c lQ CcDoslstsoiT6,?%n'rlcrnd23.3%fcn,rlun,cn,bc.s,rnd

rl,r AldJ.trr lr'lluvertrcrtr cunrrirler !utr,r,,i5!s 80% uclg dr,d z0% fgodlc oLcnLLe 5.

However, the InternalComplaint Comnittee shows encouragingprogress, with 75% fcmalc

f epresentation, unde.scorinB advancenents in gender inclusivjty in specific areas.

This lnalysk emphasizes the need for taryeted interyentions to .chieve a more brlJnced

gender .epreseotation across an univers,ty.ommitees.lnqeasing lenale parti.ipation in

leadership and decision making roles is essenti.l for fo$ering .unpreh?nsivp ahd

inclusive gove.rance. Contiruous monjto.in& strate8ic injtirtives, and th. univerrirts

dcdiration to tsrodcr cqualjty willcnsu.c that RNB Global universitycontinues to create an

equittrble academic environmenr lor ail.

In parallel sith these effork, RNB Clobal Universny hrs implemenipd comp.ehensive

safery and securiry measures ro further support its comnitnent iu Hender equslity and

well.beinB The .ampus is equipped with .ound tlie clock security petronnel, high walls

wirh proper fencing, and ehhan.ed lishri.s rh.olch rhe rn$rllarion offive hiSh nast ljghts.

Continuous surueillance is maintained throDEh 2417 CCTV honitorinA wirh idvan.ed Pornt

T'lt Zoon (Prz) .am..as, wh,le *.ic! protocols ensure the screenins ol veli.les and

individuals at eniry points.

h addition to sccurity, the Dniversity pridritizcs th. wcll bcing ofiLs students and stafby
dkcouraging employees fronsbying on.anpus beyond wo.k hou.s and p.oviding a tuLly

equipped Medical Cen!.e stafled bya I{edical Oificerand Nuni.CStaff. Female $udeits in

hostels receive lree ransporstioh to thc crry, suFetuised bywa.deos,and st.jctgate pass

oroLoco,rrci'p, Plo dJ\ +10"r ro.rrdPnr l."vrgwrl pr.n.l of i,;d.
'. \c.' / bi r. r'ciJpcr. \ed.o1.J.n".nd.:pL.npntr.r3r " fn.



Facilities tailofed to fenale students include sepa.ate common foomr washrcoms and

amenitiessuch !s a Sannary Napkin vchdine hlchihe a.d. Sahita.y Pad desroyer in gids'

restrooms.A day care centre located within thecirh Hostel premises supports fenale stall

membe6wjth younschildren, ensu.infl thetr needt afe met.

An rmbulance is rcadilyavaiLable on campus to addrcss any medjc!lcmcr8encics, ensu.inB

prohpt health.a.c a.c€ss when need€d. Throueh ihcsc ihniarilcs, RNB Global U.iversity

reaflifms its commitment to c.eatinB a safe, inclusive, and supportive environment forall

members of its conmunity.

Followjns menberswere presentin the CenderAuditheld on February 13,2023:

s.

Professor Faculty of Conmerce ?'..

Asistant Professsor, Faculry of

Assistant Professso., Fac!lty of
Basi. and Applied Scisnce

Associate Prolessor, Faculry or \'reVtP-
lExternal Member], Lesal

SrudentM.mb.r, aA-LL.B.Vl ,((tY

Date: February13,2023

Member, Cende. Audit Team

RNB Clobal University, Bikaner


